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Roadmap

 Employment Contracts — what you need to know to make them valid

e Terminations Without Cause — your notice obligation and how to minimize it
e Terminations for Cause — when and how

« Constructive Dismissal — fundamental changes and how to do them

» Bill 168: Violence and Harassment in the Workplace Human Rights — your
obligation and how to fulfill it

» Resignation or Abandonment of Employment — the employee’s obligation to
you
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Doing Business In Canadas
Employment Law and Immigration
Law Essentials
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Today’s Panel
Speakers:

Ronald S. Minken, Senior Lawyer & Mediator
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Joel Sandaluk, Partner
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Special Thanks

Sara A. Kauder, LLB
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Kyle D. Burgis, B.A. (Hons.), LLB
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Natasha Krestinina, Office/lIT Manager
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Special Thanks

Laila Biali
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Laila Biali — Jazz Artist
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